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ANTI–BULLYING POLICY 

 

Rationale: 

We, at Omagh Academy, have a primary responsibility for the care, welfare and safety of the 

pupils in our charge. The discharge of this responsibility is guided by our pastoral care 

policies, which aim to provide a safe and secure learning environment that is conducive to 

effective teaching and learning and free from intimidation and fear. 

 

The school is completely opposed to bullying and will not tolerate it. All members of the 

school community have a right to work in a secure and caring environment. They also have a 

responsibility to contribute in whatever way they can, to the protection and maintenance of 

such an environment. 

 

Principles  

Our anti-bullying policy is consistent with the broader aims of the school and in particular 

with those stated below: 

 

At the Academy we aim to: 

 Provide an orderly and caring learning environment which combines high 

expectations with the support necessary to challenge and fully develop pupils 

intellectually, morally and socially;  

 Engender a sense of community, loyalty and mutual respect within the School, and 

promote a partnership between pupils, staff and parents; 

 Foster initiative and independent judgement, and encourage pupils to take 

responsibility for their conduct, learning and future plans; 

 Promote the development of self-discipline, confidence, knowledge and skills that are 

required to progress in modern society and the World of Work, including 

entrepreneurial skills and those related to the use of new technologies. 

 

The Aims of this policy are to: 

 Promote an understanding of what constitutes bullying behaviour. 

 Indicate approaches to preventing bullying behaviour.  

 Guide responses to bullying incidents. 

 

Context of this Policy:  
This policy takes account of and is set in the context of: 

 Effective Responses to Bullying Behaviour –NI Anti-bullying Forum 

 Education & Libraries (NI) Order 2003 

 The United Nations Convention on the Rights of the Child (1992)- Articles 12& 19 

 Human Rights Act (1998) Protocol 1- Articles 2,3 & 6 

 Civil-“Duty of Care” & Criminal Law 

 Safe Guarding and Child Protection in Schools   DE (2017) 

 Pastoral Care in Schools: Promoting Positive Behaviour    DE (2001) 

 DE Circulars 2017/04, 2016/27, 2017/26, 2017/20, 2017/05, 2011/22 2003/13  

 Addressing bullying in Schools (NI) Act 2016 

 

 

 



 

 Other Relevant Policies  

          This anti-bullying policy links to other Pastoral Care Policies including: 

 Child Protection/Safeguarding 

 Behaviour Management & Discipline Policy      

 Use of Reasonable Force/Safe Handling    

 Special Educational Needs  

 Educational Visits 

 Relationships and Sexuality Education (RSE) 

 Intimate Care 

 Online Safety Policy 

 Attendance Policy 

These policies are available to parents. Any parent wishing to have a copy should contact the 

School office or visit the school website at ww.omaghacademy.com 

 

 

Definition:   

Bullying is defined as the repeated use of power by one or more people intentionally to 

harm, hurt or adversely affect the rights and needs of another or others.   

                                                                        Northern Ireland Anti-Bullying Forum 

 

(For further details of what our pupils perceive as bullying – see Appendix 1) 

 

 

1. Forms of Bullying: 
Bullying behaviour is entirely contrary to the values and principles we work and live by in 

Omagh Academy. Preventing and countering bullying requires an awareness of behaviours 

that constitute bullying and a collective vigilance on the part of all members of the school 

community. 

 

Bullying can take different forms. The following are examples of how bullying may occur: 

 Physical violence such as hitting, kicking, pushing or spitting at another pupil. 

 Interfering with another pupil’s property including stealing, hiding or causing 

deliberate damage to that property. 

 Verbal abuse, for example, through racist or sectarian remarks, name calling or 

demeaning comments. 

 Emotional hurt, through isolating or excluding an individual from the activities and 

social acceptance of his/her peer group or through passing notes or spreading 

rumours. 

 Intimidation and harassment, through pressure from members of a group against an 

individual so that he/she feels uneasy or frightened. 

 Cyber–bullying, for example, through mobile phone calls, text messages, 

picture/video clips on mobile phone cameras, emails, chat-rooms, instant messaging 

and websites. 

 

2. Responsibilities within the School Community 

All members of the school community have a role to play in helping to prevent bullying and 

in creating an atmosphere in which it is not allowed to develop. The school community 

should work together to combat bullying with the aim of eradicating this behaviour.    



 

    2.1 The Responsibilities of Staff: 

  Our staff will endeavour to: 

 Promote and maintain an ethos which encourages consideration, self–respect and 

respect for others. 

 Demonstrate, by example, the high standards of personal and social behaviour we 

expect of our pupils.  

 Educate pupils about the boundaries of appropriate behaviour towards others and 

address bullying and related issues, e.g. through Assemblies, Personal Development 

and Citizenship classes and other appropriate lessons. 

 Be alert to signs of distress and other possible indications of bullying. (See Appendix 

2) 

 Listen to children who have been bullied, take what they say seriously and act to 

support and protect them.  

 Report suspected cases of bullying to the Head of Year/Head of Pastoral Care who 

will follow up any compliant. 

 Follow up any complaint by a parent about bullying and report back promptly on the 

action that has been taken. 

 Deal with observed instances of bullying promptly and effectively, in accordance with 

agreed procedures. 

 Supervise areas of the School assigned to them on the Daily Supervision Rota. 

 

     2.2 The Responsibilities of Pupils 

         We expect our pupils to: 

 Refrain from becoming involved in any kind of bullying, even at the risk of incurring 

temporary unpopularity. 

 Intervene to protect the pupil who is being bullied, unless it is unsafe to do so. 

 Report to a member of staff any witnessed or suspected instances of bullying, 

dispelling any climate of secrecy and so helping to prevent further instances. 

 Listen to, support and help bullied pupils. 

 

Any pupil who becomes the target of bullying must not suffer in silence but should 

have the courage to speak out, to put an end to their own suffering and that of other 

potential targets. 

 

     2.3 The Responsibilities of Parents 

          We ask our parents to support their children and the school by: 

 Watching for signs of distress or unusual behaviour in their children, which might be 

evidence of bullying. (See Appendix 2)  

 Advising their children to report any incidents of bullying to a member of staff, 

explaining the implications of allowing the bullying to continue unchecked, for 

themselves and for other pupils.  

 Advising their children not to retaliate to any form of bullying. 

 Being sympathetic and supportive towards their children, and reassuring them that 

appropriate action will be taken 

 Informing the school of any suspected bullying, even if their children are not 

involved.  

 Co-operating with the school in all investigations into alleged incidents of bullying.  

 



 

3. Preventative Measures: 

      The School has put in place the following measures in order to dissuade bullying:  

 Daily Supervision Rota: A duty rota is compiled and published each year. Teachers 

and prefects supervise areas of the school, before and after school and at morning 

break in compliance with the rota. 

 Lunchtime supervisors are responsible for the supervision of key areas of the school 

e.g. Lunch room, canteen, playground and corridors, during the lunch break.  

 The School community, including pupils, parents, staff and the Board of Governors 

are informed of the Anti-Bullying Policy 

 Pupils are educated about the boundaries of appropriate behaviour towards others 

through Assemblies, Personal Development and Citizenship classes and other lessons 

(where appropriate). 

 The School promotes an ethos of self-discipline and care of others. 

 

 

4. Procedures for dealing with Bullying. 

It is the responsibility of each member of the school community – pupils, staff and parents to 

report instances of bullying or suspicions of bullying, in the understanding that all such 

reports will be listened to and taken seriously. 

In each instance, the priority should be that the bullied pupil feels supported and that the 

individuals responsible for bullying are made aware that their behaviour is unacceptable and 

the bullying stops. 

It is accepted that the precise action taken will vary from incident to incident. However, the 

broad guidelines below apply: 

 

4.1 Instances of bullying or suspicion of bullying should be reported by pupils, parents or 

other members of staff to the Head of Year. However, it is recognised that on occasion, 

the report may be made to a Form Teacher, Senior Teacher, Vice Principal or 

Headmaster. An initial report should be made to the Vice Principal (Pastoral) who will 

keep an overview.  

 

4.2 The Head of Year will investigate, in liaison with the Vice-Principal (Pastoral). Teachers 

involved at any level in the investigation of a suspected bullying incident should make a 

written record. An interview summary will preferably include the actual words used by 

the pupil, although it is recognised that excessive note taking will distract from the 

conduct of the interview.    

 

4.3 The victim will be offered support and help. He/She will be given the chance to talk the 

problem over and be listened to. 

 

4.4 Pupils who are involved will be spoken to separately and may be asked to give a written 

account of the incident.  

 

4.5 If appropriate, pupils will be brought together with the Head of Year to seek conciliation 

and the bully/bullies may be required to apologise to their victim(s). 

 

4.6 In more serious cases, parents will be contacted and asked to visit the school to see the 

Head of Year, Vice-Principal or Headmaster. 

 



4.7 Pupils will be given the opportunity to request support from the School Councillor. If 

necessary referrals to outside agencies will be made.  

 

4.8 An appropriate response will be made, and recorded, with regard to the individual(s) 

responsible. (See 5. Responses to Bullying). 

 

4.9 A written report, including action taken, will be completed by the Head of Year or teacher 

leading the inquiry (see 4.1) and a copy placed in the Behaviour Incidents file.  

 

4.10 The situation will be monitored and reviewed by the Head of Year to ensure the 

welfare of all the pupils involved. 

 

5. Responses to Bullying  
A range of responses may be used in dealing with instances of bullying. The response(s) to be 

used will depend upon the severity and persistence of the bullying. It is intended that the 

person(s) responsible will learn from what has happened and change his/her behaviour. 

Education and awareness-raising are effective ways of challenging bullying and encouraging 

individual pupils to take responsibility for their own actions. This may include the pupil’s 

involvement in a programme of mentoring, counselling, group work, community service, or 

referral to an outside agency. Class activities and Assemblies may also be used more 

generally for this purpose.  

 

In responding to an instance of bullying the intention is to resolve the issue at the earliest 

stage, ideally using a “no blame” approach and without recourse to sanctions. However more 

severe and/or persistent bullying behaviour will result in the imposition of increasingly severe 

sanctions and /or the involvement of parents. 

 

One or more of the following sanctions may be employed:  

 

 Verbal reprimand; 

 Verbal or written apology; 

 Community Service; 

 Year Heads’ Detention; 

 Headmaster’s Detention; 

 Suspension; 

 Expulsion. 

 

Continuous Professional Development of Staff 

A summary of the Anti-Bullying policy is published in the staff handbook, which is given to 

all staff, including substitute teachers. The policy is highlighted to all staff at the beginning of 

each academic year, with training offered to new staff. Designated members of staff attend 

EA led training, as necessary.  

 

Consultation, Monitoring and Review. 

The Anti–Bullying policy has been reviewed and amended by the Pastoral Care team. The 

group reviewed the effectiveness of our policy and procedures through a pupil questionnaire. 

The policy has consulted on with the School Council, parents, teachers and with the Board of 

Governors. The Anti-Bullying policy will be monitored at all times by the Pastoral Team and 

will be kept under review, with a formal review at the end of every three years.  

 



Appendix 1      Definitions of Bullying 

 

Our pupils defined bullying as having the following characteristics: 

 

 Bullying is making someone feel bad about themselves 

 Bullying is calling names and teasing someone about their looks or beliefs 

 Bullying is making someone feel uncomfortable for a long period of time  

 Bullying is hurting someone physically or emotionally and spoiling their fun. 

 Bullying is an offensive way of trying to appear superior to someone else. 

 Bullying is an action with the purpose of harming someone physically or emotionally. 

 Bullying is acting repeatedly in a nasty way to lower another person’s self-esteem. 

 Bullying is a behaviour inflicted on another which is somehow degrading in a 

physical, mental or emotional way. 

 Bullying is doing to others what you wouldn’t want done to you. 

  

 

Appendix 2                Possible Signs of Bullying 

 

The following behaviours may indicate that a pupil is being bullied and warrant investigation: 

 An unwillingness to attend school. 

 Anxiety about travelling to and from school/avoiding regular travelling times. 

 Under achievement. 

 Loss of concentration/enthusiasm/interest in school or changed behaviour. 

 Repeated non-specific reasons for illness – headache/stomach pains. 

 Unexplained changes in mood especially before returning to school after holidays or 

weekends. 

 Physical signs of anxiety–stammering/nightmares/sleep difficulty/loss of 

appetite/nausea/withdrawal. 

 Physical bruising/scratches/cuts/torn clothes. 

 Loss of self esteem/confidence/mood swings. 

 Books torn or destroyed/missing possessions. 

 Reluctance to say what is wrong. 

 Request for extra pocket money.  

 

 

Appendix 3                Guidance to Pupils on Responding to Bullying 

 

What to do if you are being bullied: 

 Talk to someone you can trust e.g. a parent, Head of Year, teacher, friend, prefect or 

school counsellor. 

 Write down what the bullies have said or done to you and how you feel about it. Be 

very careful to write down what actually happened. 

 If you need to, ask a friend to come with you to talk to the Head of Year, teacher, etc. 

 Always do something – sometimes bullying will stop but usually it will not and you 

will only get more upset. This will encourage the bullies.  

 If you are being bullied – Remember it is not your fault. The bullies need to change, 

not you. 

 



What you should not do: 

 Do not suffer in silence – there is nothing wrong with asking for help. 

 Do not hit the bullies – you could be accused of bullying. 

 Always be truthful – do not exaggerate. If anything you say is untrue people may 

doubt your whole story. 

 Do not believe the lies bullies tell about you – you know they are not true. 

 Retain evidence e.g. a text message, note etc. 

 

Appendix 4          Support Services 

 

Pupils and parents can contact the following organisations for information and support: 

 

 Northern Ireland Anti-Bullying Forum 

www.endbullying.org.uk 

Tel: 028 90875006 
 

 Childline 

www.childline.org.uk 

Freephone: 0800 1111 
 

 Kidscape 

www.kidscape.org.uk 

Helpline for Parents: 1071 730 3300 (10.00 am – 4.00 pm Monday – Friday) 
 

 The Family Coaching Consultancy 

www.familycoaching.co.uk 

Tel: 028 92 639450 

 

 NSPCC 

www.nspcc.org.uk 

Tel:  0808 800 5000 
 

 Contact Youth 

www.contactyouth.org 

Tel: 028 90 320092 
 

 Samaritans 

www.samartians.org 

Tel: 08457909090 
 

For help and assistance with cyberbullying:  
 

 Thinkuknow 

http://www.thinkuknow.co.uk   

 Care for the family 

http://www.careforthefamily.org.uk/pdf/supportnet/InternetSafety.pdf  

 Child Exploitation and Online Protection Centre (CEOP)  

http://www.ceop.gov.uk  

 

http://www.endbullying.org.uk/
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